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Articole in reviste cotate ISI avand un factor de impact f >0,1
titlu:Perceived Oraanizational Support for the Use of Emplovees’ Strenaths and Emplovee Well-Beina: A Cross-
titlu:The role of chess in the development of children-parents’ perspectives publica?ie:Frontiers in Psychology

Articole Tn reviste cotate ISI cu factor de impact f <0,1, sau in reviste indexate in cel putin 3, respectiv 2 din bazele
titlu:Retelele sociale si importanta lor in asistenta sociala revista:Revista de Asistentd Sociala issn:15830608
titlu:Maternal Sinale-Parent Family in Social Risk Situation. Psychosocial and Behavioral Characteristics
titlu:Contemporary Challenaes for Intrafamilial Relations revista:BULLETIN OF THE TRANSILVANIA UNIVERSITY OF
titlu:The Evaluation of a Professional Development Program in Social Work. Using SWOT Analysis as an Evaluation
titlu:Measurement Invariance of the Tilbura Work Identity Scale for Commitment and Reconsideration of
titlu:Development of Professional Skills in Social Work throuah Programs of Educational and Support Supervision
titlu:Family Budaet and Children Outcomes. New Perspectives revista:Bulletin of the Transilvania University of
titlu:DETERMINANTS OF MARITAL SATISFACTION revista:Bulletin of the Transilvania University of Brasov
titlu:ATTITUDES TO MARITAL CONFLICT revista:Bulletin of the Transilvania University of Brasov issn:1228964X
titlu:THE FUNCTIONS OF SOCIAL NETWORKS revista:Bulletin of the Transilvania University of Brasov issn:20652178
titlu:Corporate Social Responsibility and Social Work. Interconnections revista:Bulletin of the Transilvania University
titlu:SOCIAL PROBLEMS IN BRASOV CITY. THE PERPECTIVE OF SOCIAL WORKERS FROM THE PRIVATE SECTOR
titlu:CONFIGURATION OF COUPLE RELATIONSHIPS AND MARITAL CONFLICT publica?ie:Bulletin of the Transilvania
titlu:FROM HARMONY TO DISILLUSION (AN INTRODUCTION TO THE CAUSES OF CONFLICT IN COUPLE)
titlu:Social Problems and Innovative Solutions: Social Entrepreneurship in Brasov County, Romania

Carti publicate ca unic autor
titluC:Reteaua sociala si conflictul marital: constranaeri si oportunitati. editura:Presa Universitara Clujeana isbn:978-

Studii/capitole, avand n autori, in volume colective (volume cu ISBN)
titluC:Visual Techniques Applied in Social Research titluS:Exploring social workers' perceptions of their marital
titluC:Manaagementul resursei umane. Teorii in practica profesionala titluS:Responsabilitatea sociala corporatista

Citari ale publicatiilor candidatului in articole publicate in reviste cotate IS, in carti, capitole de carti sau volume ori
titlucitat:Retelele sociale si importanta lor in asistenta sociala (Social Networks and their Importance in Social Work)
titlucitat:Reteaua sociala si conflictul marital: constrangeri si oportunitati issncitat: isbncitat:978-973-595-667-7
titlucitat:Reteaua sociala si conflictul marital: constranageri si oportunitati issncitat: isbncitat:978-973-595-667-7
titlucitat:Reteaua sociala si conflictul marital: constranageri si oportunitati issncitat: isbncitat:978-973-595-667-7
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https://link.springer.com/article/10.1007/s10902-018-0026-8
https://link.springer.com/article/10.1007/s10902-018-0026-8
https://www.frontiersin.org/journals/psychology/articles/10.3389/fpsyg.2023.1210917/full
https://www.frontiersin.org/journals/psychology/articles/10.3389/fpsyg.2023.1210917/full
http://www.revistadeasistentasociala.ro/index.pl/numar_2_2010
http://www.revistadeasistentasociala.ro/index.pl/numar_2_2010
https://www.ceeol.com/search/article-detail?id=416317
https://www.ceeol.com/search/article-detail?id=416317
https://www.ceeol.com/search/article-detail?id=494792
https://www.ceeol.com/search/article-detail?id=494792
https://www.ceeol.com/search/article-detail?id=494825
https://www.ceeol.com/search/article-detail?id=494825
https://www.hrp-journal.com/index.php/pru/article/view/75
https://www.hrp-journal.com/index.php/pru/article/view/75
http://www.swreview.ro/index.pl/development_of_professional_skills_in_social_work_through_programs_of_educational_and_support_supervision_case_study__hospice_house_of_hope_braov
http://www.swreview.ro/index.pl/development_of_professional_skills_in_social_work_through_programs_of_educational_and_support_supervision_case_study__hospice_house_of_hope_braov
https://search.proquest.com/openview/5c5771516d0eb5961d64f18020b0dcd1/1?pq-origsite=gscholar&cbl=2045981
https://search.proquest.com/openview/5c5771516d0eb5961d64f18020b0dcd1/1?pq-origsite=gscholar&cbl=2045981
http://webbut2.unitbv.ro/BU2008/Arhiva/BU2007/BULETIN B PDF/SOCIOLOGIE/09_Gotea_M.pdf
http://webbut2.unitbv.ro/BU2008/Arhiva/BU2007/BULETIN B PDF/SOCIOLOGIE/09_Gotea_M.pdf
http://webbut2.unitbv.ro/BU2008/Arhiva/BU2007/BULETIN B PDF/SOCIOLOGIE/10_Gotea_Dobrescu.pdf
http://webbut2.unitbv.ro/BU2008/Arhiva/BU2007/BULETIN B PDF/SOCIOLOGIE/10_Gotea_Dobrescu.pdf
http://webbut2.unitbv.ro/BU2008/BULETIN IV PDF/sociology/11_Gotea_M.pdf
http://webbut2.unitbv.ro/BU2008/BULETIN IV PDF/sociology/11_Gotea_M.pdf
https://www.ceeol.com/search/article-detail?id=775693
https://www.ceeol.com/search/article-detail?id=775693
https://www.ceeol.com/search/article-detail?id=932491
https://www.ceeol.com/search/article-detail?id=932491
https://webbut.unitbv.ro/index.php/Series_VII/article/view/3277
https://webbut.unitbv.ro/index.php/Series_VII/article/view/3277
http://webbut2.unitbv.ro/BU2008/Arhiva/BU2006/BULETIN B PDF/083-B-GOTEA_06.pdf
http://webbut2.unitbv.ro/BU2008/Arhiva/BU2006/BULETIN B PDF/083-B-GOTEA_06.pdf
https://link.springer.com/chapter/10.1007/978-3-031-51038-0_63
https://link.springer.com/chapter/10.1007/978-3-031-51038-0_63
http://www.editura.ubbcluj.ro/www/ro/book2.php?id=1644
http://www.editura.ubbcluj.ro/www/ro/book2.php?id=1644
https://www.peterlang.com/document/1058138
https://www.peterlang.com/document/1058138
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https://www.euroinst.ro/titlu.php?id=1705
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http://webbut2.unitbv.ro/BU2008/Arhiva/BU2007/BULETIN B PDF/SOCIOLOGIE/09_Gotea_M.pdf
http://webbut2.unitbv.ro/BU2008/Arhiva/BU2007/BULETIN B PDF/SOCIOLOGIE/10_Gotea_Dobrescu.pdf
http://webbut2.unitbv.ro/BU2008/BULETIN IV PDF/sociology/11_Gotea_M.pdf
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https://www.ceeol.com/search/article-detail?id=932491
https://webbut.unitbv.ro/index.php/Series_VII/article/view/3277
http://webbut2.unitbv.ro/BU2008/Arhiva/BU2006/BULETIN B PDF/083-B-GOTEA_06.pdf
https://link.springer.com/chapter/10.1007/978-3-031-51038-0_63
http://www.editura.ubbcluj.ro/www/ro/book2.php?id=1644
https://www.peterlang.com/document/1058138
https://www.euroinst.ro/titlu.php?id=1705
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titlucitat:Measurement invariance of the Tilbura Work Identity Scale for Commitment and Reconsideration of
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Editor al unei reviste editate in tara care este indexata IS| sau indexata de o baza de date internationala

denumirerevista:BULLETIN OF THE TRANSILVANIA UNIVERSITY OF BRASOV SERIES VII - SOCIAL SCIENCES « LAW

Lucrari prezentate la conferinte internationale organizate in strainatate

titluCc:Attitudes towards Marital Conflict in Romanian Contemporary Society denumireconf:European Social
titluCc:The importance of social networks in social work denumireconf:International Week Ede locatieconf:Ede, The

titluCc:How Are the Social Workers' Life Partners? Explorina Identity Aspects Usina Auto-Photoaraphy
titluCc:The Dynamics of Perception on Marital Partner in Different Stages of the Family Life Cycle

titluc:Social Problems and Innovative Solutions: Social Entrepreneurship in Brasov County, Romania Numele

Lucrari prezentate la conferinte internationale organizate in tara
titluCc:Petru llut and the Paradiam of Cost and Benefits in Approching Family denumireconf:International
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titluCc:Familia — cauza si solutie pentru problemele de comportament ale copiilor denumireconf:Colocviului (0.5) 0,5

titluCc:Strateqii formative in facultatile de sociologie denumireconf:Colocviul International de Stiinte Sociale - (0.5) 0,5
titluCc:Forme de interactiune intre arupurile maioritare si cele minoritare denumireconf:Colocviul International de  (0.5) 0,5
titluCc:Development of Professional Skills in Social Work Throuah Supervision. Case Study - Hospice House of (0.5) 0,5
titluCc:Social Problems in Brasov City. The Perspective of Social Workers from the Private Sector (0.5) 0,5 http://acu
TOTAL 3
119.1 Initierea de programe universitare / Introducerea de cursuri noi
denumireprogramnou:curs nou Managementul retelelor sociale - specializarea Resurse Umane facultate:Facultatea (0.5) 0,5
denumireproaramnou:curs nou Consiliere si orientare in cariera- specializarea Resurse Umane facultate:Facultatea (0.5) 0,5
denumireprogramnou:curs nou Responsabilitatea sociala - specializarea master Gestiune si Dezvoltarea Resursei (0.5) 0,5
denumireproaramnou:curs nou Drepturile Omului si Strateaii Antidiscriminatorii - specializarea Asistenta Sociala (0.5) 0,5
denumireprogramnou:curs nou Proiect de cariera - specializarea master Gestiune si Dezvoltarea Resursei Umane (0.5) 0,5
denumireproagramnou:lnovare sociala facultate:Facultatea de Socioloaie si Comunicare AnAparitie:2022 (0.5) 0,5
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123 Participarea in colectivele de elaborare sau implementare a granturilor sau a proiectelor de dezvoltare
titlu:Proiectul tip A ,Profesia si ocupatiile de sociolog”, perioada:20062007 nrctr:cod CNCSIS 430, tema 9 1 1
titlu:Aplicarea tehnicilor vizuale in cercetarea socialului perioada:20172018 nrctr:8037/14.07.2017 1 1
titlu:Harta problemelor sociale si a nevoii de servicii sociale din judetul Brasov. Directii prioritare privind dezvoltarea 1 1
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124-  Anul obtinerii titlului de doctor
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125.1 Indice Hirsch conform ISI Knowledge <span style="color:red">Dovezile pot fi doar capturi de ecran (print-screen).
IndiceHISI:1 1 1 https:/fww
TOTAL 1
125.2 Indice Hirsch conform Scopus <span style="color:red">Dovezile pot fi doar capturi de ecran (print-screen). Nu se
IndiceHScopus:1 1 1 https:/iww
TOTAL 1
125.3 Indice Hirsch conform Google Scholar <span style="color:red">Dovezile pot fi doar capturi de ecran (print-screen).
IndiceHGS:6 6 6 https://sch
TOTAL 6
Denumire Formula Calcul Nr Nr - Num Nr Nr Val Val Min Valoare Val Val
Min Min ar Inde Inde Min Prof Indeplini Indeplini
Prof plinit plinit Conf tConf tProf
Conf
Con Prof
f
C1_Punctajul pentru {1 n/a nla 2 X X 5 10 731 X
C2_Numar articole 12 {121} 5 8 15 X X nla n/a 3492 X X
C3_Numarul de carti la care {[I3]}+{xml:IF("[@AutorPrincipalCarte]"="(true)",1,0)} n/a n/a 1 X X 1 1 10 X X

este unic autor sau prim
C4_Suma punctajului pentru {[I1]+[12]+[I13]+[14]+[I5]+[16]+[17.1]+[I7.2]+[I8]} n/a nhla 20 X X 50 1000 58,23 X




C5_Punctajul pentru {1191} n/a nla 77 X X 5 10 156,24
C6_Suma punctajului pentru {[I1]+[12]+[I3]+[14]+[15]+[16]+[I7.1]+[17.2]+[I8] +[I9] +[| n/a N/a 118 X X 100 150 230,48
indicatorii 1.1 - 1.23 10]+[111]+[112]+[113]+[114] + [115]+[116] +[117]+[118] +

[119.11+[119.21+ 1201+ 11211+ 11221+ 11231}
C7_Punctajul total (suma {xml:IF((@Data]>[AnReferinta], [@Punctaj],0)} n/a nla 90 X X 50 100 190,19
100_PUNCTAJ TOTAL (]+[12]+ [13]+ 4]+ [I5] + [16] + [I7. 1]+ [17.2] +[I8] +[19]+[| n/a n/a 118 X X 100 150 230,48

101+ 1111+ [112]+[113]+[114]+[I15]+[116]+[117]+[I18]+

[119.11+1119.21+ 11201+ 1211+ 1221+ 1231}
Punctaj ultimii 5 ani ([11]+ 0121+ [13]+ [14]+ [15]+ [16]+[17.1]+[17.2] + [18] + [19] +[I 0 0 94 x X 375 37,5 191,55

101+ [111]+[112]+[113]+[114]+[115]+[116]+[117]+[I18]+
019 11+0119.21+ 11201+ 11211+ 1221+ 1231}
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