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1. Studii universitare (licentd si masterat)

Data nagterii: 08.02.1982
Institutia: Century Image

Nr. Institutia de invatdmant superior si Domeniul Perioada Titlul acordat
crt. facultatea
Copenhagen  Business  School - Management Master of Science
1 Department of Intercultural g 2004-2006 |in Management
L Intercultural
Communication and Management Intercultural
Scoala Nationald de Studii Politice §i | Comunicare Licentd in
2 | Administrative = —  Facultatea de|si  Relatii | 2000 — 2005 | comunicare i
Comunicare si Relatii Publice Publice relatii publice
Universitatea Transilvania din Brasov — C Licent3 in
3 Facultatea de Drept si Sociologie Sociologie | 2000 -2004 Sociologie
2. Studii de doctorat
Nr. Institutia organizatoare de doctorat Domeniul Perioada Titlul stiinific
crt. acordat
Scoala Nationald de Studii Politice i C i
: Administrative — Scoala Doctorala Sociologie 2010-2013 Doctor
3. Studii si burse postdoctorale (stagii de cel putin 6 luni)
Nr. Institutia Dorpeplul/ Perioada Tipul de bursa
crt. Specializarea

4., Realizirile profesional-stiintifice

Calitatea activitatilor didactice/ profesionale

Din Fisa de evaluare si din Propunerea de
dezvoltare a carierei universitare

Lucrari publicate in reviste de specialitate

recunoscute national international

I. Moasa, Horia (2012). Voice and silence in relation
to identity, Analele Universitiii din Oradea —
Seria Relatii Internationale si Studii Europene

2. Moasa, Horia (2012). Exit, voice and loyalty: a
reading of an ongoing debate, Revista Romdni de
Comunicare §i Relatii Publice, numir special

Horia (2012). Relationships between

Identity Formation in

Bulletin _of the

3. Moasa,
Voice,

Silence
Organizations,

and

Transilvania

F03-PS6.2-01/ /ed.1,rev.1




University of Brasov, Series VII: Social Sciences
& Law, Vol. 5 (54) No. 1

4, Moasa, Horia (2011). Voice and silence in
organizations, Bulletin of the Transilvania
University of Brasov, Series VII: Social Sciences
& Law, Vol. 4 (53) No. 2

Lucrari prezentate la conferinte nationale/
internationale in profilul postului

1. Moasa, Horia (2012) - Voice and silence in
relation to identity, Beyond Globalization - The
Second International Conference of the Romanian
Sociological Society, Bucharest, May 31st - June
3rd 2012 - www.beyondglobalization.ro

2. Moasa, Horia (2013) - Struggling for
organizational identity: employee voice and silence
- LUMEN Conference 2013, lasi -
http://conferinta.info/ro/

3. Moasa, Horia (2013) — Discursive strategies and
networks in organizations, SoNETe, 2013 -
http://sonete.sas.unibuc.ro/

4. Moasa, Horia (2013) — Discursive strategies in
organizations, SSR, 2013 -

http://www.socictateasociologilor.ro/ro/conferinte/

conferinta-ssr-iasi-2013

Volum(e) de specialitate publicat(e) in edituri
recunoscute national

Moasa, Horia (2009). Voice and Silence in
Organizations — A case-based Analysis, Lambert
Academic Publishing, Berlin, ISBN 978-3-8383-
0079-5 -
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