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Lucrari publicate in reviste
Buzea, C., Mesesan-Schmitz, 1.. 1 Van de Vijver, I, J. R. (2013, in press). Reward-

Allocation Judgments in Romania: A Factorial Survey Approach. Review of

Research and Social Intervention, 40 (acceptat pentru publicare vol 40.
martie, 2013). ISSN: 1583-3410
Buzea, C. (2013. in press). Using factorial survey method to study foster care
placement decisions. Revista de Asistenta Sociala, 2 (acceptat pentru
publicare, vol. 2, 2013). ISSN: 1583-0608
Buzea, C. (2012). Distributive justice preferences and cultural factors in Romania.
Bulletin of the Transilvania University of Brasov. 5 (54). 2. pp. 127-134,
ISSN 2066-7701




Buzea C. i Scarneci. F. (2011). Occupational prestige in Romania - an exploratory |

study. Bulletin of the Transilvania University of Brasov. 4 (53). 1. pp. 9-18.
ISSN 2066-7701
Buzea, C. si Marc. C.M. (2010). Folk theory and work motivation research. Annals
of the Oradea University, IX(XIX). vol 1. pp. 464-473. I[SSN 1583-0691
Buzea, C. si Marc, C.M. (2010). Economic crisis and labour market in Brasov
county. Annals of the Oradea University, IX (XIX). vol. 3. pp. 415 - 423, ISSN
1583-0691

Buzea, C. (2009). Evaluarea motivatiei in munca — un model de operationalizare |

|

|
|
|
\
|

ACUM 2009 - Colocviul Internafional de Stiinge Sociale. pp. 134-145. ISSN |

1844-5667

Buzea, C. (2009). Teoria echitatit si justitia organizationala — implicatii practice si |

manageriale. 4CUM 2008 - Colocviul International de Stiinfe Sociale. pp. 295-
302. ISSN 1844-5667
Buzea, C. si Buzea. R. (2009). Schita pentru profilul comunitar. Garcin Sacele —

comunitate cu populatie majoritar roma. ACUM 2008 - Colocviul internafional

de stiinfe sociale, pp. 288-294. ISSN 1844-5667

Buzea, C. (2008). Analyzing social image of organizations - a practical application

on Department of Community Police of Brasov City. Bulletin of the
Transilvania University of Brasov, 1(50). pp. 467-473. ISSN 2066-7701
Buzea, C. (2008). Orientarea i socializarea noilor angajati. ACUM 2007 - Colocviul
Internafional de Stiinfe Sociale. pp. 489-492. ISSN 1844-5667
Buzea, C. (2008). The Job Evaluation - Practical Guide. In Annals of the University
of Oradea, Fascicle of Textiles, Leatherwork, IX, pp. 432 — 435. ISSN 1582-
5590.

Buzea, C. (2007). The predictive validity of selection methods in staffing activities.
Bulletin of the Transilvania University of Brasov, 14(49), pp. 635-638. ISSN
2066-7701

Manea, C. (2007). Evaluarea motivajict in munca. Modelul D. McClelland (scala R-
P-A). ACUM 2006 - Colocviul International de Stiinte Sociale. pp. 356-360.
ISSN 1844-5667

Manea, C. (2007). Analiza fluctuatier de personal. ACUM 2006 - Colocviul
internafional de stiinfe sociale, pp. 374 - 377. ISSN 1844-5667

Manea, C. si Ardelean, C. (2007). The multi-paradigm approach to evaluating work
motivation. Annals of the Oradea University. VI(XVI). pp. 1968-1974. ISSN
1583-0691.

Manea, C. (2006). Analytical schemes in the job evaluation process, Bulletin of the
Transilvania University of Brasov. 13(48). pp. 505-508. ISSN 2066-7701

Manea, C. (2005). Managementul recompenselor. Decizii strategice privind design- |

ul sistemului de recompense. Buletinul Stiinfific al Universitatii Crestine |

Dimitrie Cantemir, 6, 213-218. ISSN 1841-298X

Lucriri publicate in  volume colective si in  volumele conferintelor |

nationale/internationale

Buzea, C. si Popescu, M. (2011). Librarians” work motivation assessment: a |
methodological framework based on equity theory. In Proceedings of |

International Conference BIBLIO 2011 (pp. 127-130). Brasov: Editura
Universitatii Transilvania din Brasov.

Popescu. M., Buzea, C. si Lache. S. (2011). Resistance to information technology |
implementation _in universities. In Proceedings of The 7ih [nternational |
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Conference on Mamlgemen/ of Tec hil()/()glca/ Changes (pp. 661-664). ;'
Democritus University Thrace Press. ISBN: 978-960-474-291-2. 1

Buzea, C. si Scarneci. F. (2011). Measuring occupational prestige in Romania. In C. |
[. Murzea $1 A. Repanovici (Eds.). Proceeding of The International Conference |
Liability and Scientific Enquiry (pp. 95-101). WSEAS Press. ISBN: 978-960-
99486-2-3

Buzea, C. si Popescu. M. (2010). Student involvement in quality assurance and
assessment. In [. Curtu, M. Florotu, M. Ivanescu, M.S. Stanciu s1 M. Florescu
(Eds.). Selected papers of the 2nd International Conference Institutional
Strategic Quality Management in Higher Education (pp. 65-70). Bucuresti:
QualMedia. ISBN 978-606-8154-11-4

Marc. C. i Buzea, C. (2010). Romania's private pensions system. In T. Tashev si R.
Deliyski (Eds.). Challenges in Higher Education and Research (pp. 289-292),
Sofia: Heron Press. [ISBN 978-954-580-282-9

Ungurean, $t., Buzea, C., Draghici. C., Perniu. D. 1 Coman. Gh. (2008). Relatia
calitatea mediului - sandtate publicid - o problema a stilului de viata. In
Simpozionul International Universitatea ca resursa de cercetare valorificatda

1 la nivelul comunitafii locale (pp. 235-241). Brasov: Editura Universitatii
Transilvania din Brasov. ISBN 978-973-598-181-5.

Manea, C. (2006). Interviul de selectie. Limite si erori de utilizare. In Gh. Onut
(ed.).  Situari  miscate.  Studii - social-umane in  memoriam  Alexandru
Deniforescu (pp. 143-147). Brasov: Editura Universitafii Transilvania din |
Brasov. ISBN 973-635-743-0 |

Manea, C. (2006). Implicatii practice si manageriale ale teoriilor motivatiei. in Gh. |
Onut (Id.). Situari miscate. Studii social-umane in memoriam ,"Ile.\'undrug
Deniforescu (pp. 149-163). Brasov: Editura Universitatii Transilvania din |

|
|
|

Brasov. ISBN 973-635-743-0
Manea, C. (2006). Proiectarea si analiza postului. In Dezvoltare si integrare |
‘ comunitara: simpozion nafional cu participare iniernationala, (pp. 270-275).
’ Brasov: Editura Romprint. ISBN 978-972-7761-36-1
| Manea, C. (2005). Recrutarea interna si politica de mobilitate a personalului. in
-’ Ecomony and Globalisation. General Ecomomy Theory, vol. 1, (pp. 319-324).

Craiova: Editura Universitaria. ISBN: 973-742-094-2
Manea, C. (2005). Integrarca personalului-ghid practic. In  Ecomony and

Globalisation. General Ecomomy Theory, vol 1, (pp. 245-248). Craiova:

Editura Universitaria. ISBN: 973-742-094-2
Manea, C. (2003). Aplicarea modelului combinat A. Maslow - I. Herzberg in

evaluarea motivatiei in munca a staff-ului managerial. In Buletinul Stiinfific al

Universitafii Crestine Dimitrie Cantemir, — (pp. 22-26). Brasov: [Editura

Infomarket. ISBN 973-8204-45-3 |
Manea, C. (2003). Analiza nevoilor si aspiratiilor angajatilor prin metoda Team

Sugestion System. In Buletinul Stiingific al Universitdfii Crestine Dimitrie
| B Cantemir (pp. 17-21). Bragov: Editura Infomarket ISBN 973-8204-45-3
[Lucrari prezentate la | Buzea, C. (2012). Reward distribution Judgments of Romanian students: a /cum/ ial |

i
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conferinte nationale/ survey approach, lucrare prezentata la The Seventh International Conference on
internationale in Interdisciplinary Social Sciences, Universidad Abat Oliba CEU. 25-29 June
profilul postului 2012, Barcelona, Spania

Buzea, C. (2012). Justitia distributiva in context cultural romanesc: un studiu |
realizat prin metoda cercetdrii factoriale. lucrare prezentata la Conferinta de
Drept.  Dreptatea - abordare juridicd, politica, sociald si leologicd. |

=
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Universitatea Transilvania din Brasov., 30-31 Octombriec 2012, Brasov.

Romania.

Popescu, M.. Buzea, C. si Lache, S. (2011). Resistance to information technology

implementation in universities. lucrare prezentata la The 7th International |
Conference  on  Management of  Technological, 1-3  September 2()1].}

Alexandroupolis. Grecia.

Marc. C si Buzea, C. (2010), Romania's private pensions system. lucrare prezentata
la The 8th International Conference "Challenges in [Higher [Education and
Research in the 21-st Century, 2-5 June 2010. Sozopol. Bulgaria

Buzea, C. si Scarneci. I'. (2011). Measuring occupational prestige in Romania.
lucrare prezenta la The International Conference Liability and Scientific
Enguiry, 7-9 Aprilie 2011, Brasov. Romania.

Buzea, C. si Popescu. M. (2010). Student involvement in quality assurance and
assessment. lucrare prezentata la The 2nd International Conference -

Institutional Strategic Quality Management in Higher Education ISOM 2010, .

14-16 Octombrie 2010, Sinaia. . Romania.
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Buzea, C. si Popescu, M. (2011). Librarians® work motivation assessment: a
methodological framework based on equity theory. lucrare prezentata la
International Conference BIBLIO 2011 Innovation within Libraries, 2-4 lunie
2011, Brasov, Roménia.

Buzea, C. (2009). Teorii populare despre motivatie la managerii de resursd umana
din judetul Brasov. lucrare prezentata la Conferinfa anuala a cercetarii
sociologice, Universitatea din Bucuresti, 22-23 Mai 2009, Bucuresti. Romania

Buzea, C. (2009). Evaluarea motivatiei in munca — un model de operationalizare.
lucrare prezentata la ACUM 2009 - Colocviul International de Stiinte Sociale.
25-28 Noiembrie 2009, Brasov. Romania.

Buzea, C. (2008). Teoria echitatii si justifia organizationala — implicatii practice $i
manageriale, lucrare prezentata la ACUM 2008 - Colocviul International de
Stiinge Sociale. 27-29 Noiembrie 2008. Brasov, Romania.

Ungurean, St.. Buzea, C., Draghici. C.. Perniu, D. si Coman. Gh. (2008). Relatia
calitatea mediului - sanatate publica - o problema a stilului de viata. lucrare

prezentata la Simpozionul Internafional Universitatea ca resursa de cercelare |

valorificatd la nivelul comunitd(ii locale. Brasov. Romania.

Buzea, C. (2008). The Job Evaluation — Practical Guide, lucrare prezentata la 7he
International ~ Scientific  Symposium  Innovative  Solutions  for  sustainable
Development of Textiles Industry. 29-30 Mai 2008, Oradea. Romania.

Buzea, C. (2007). Orientarea si socializarca noilor angajati. lucrare prezentata la |
ACUM 2007 - Colocviul International de Stiinge Sociale. Brasov. 29 Noiembrie - |

1 Decembrie 2007, Brasov, Romania.

Manea, C. (2006). Evaluarea motivatiei in munca. Modelul D. McClelland (scala R-
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IT—/\W) lucrare pfezentata la ACUM 2006 - Colocviul /I7IC'I‘17A(,I(i()I7;l/.Vc/(‘ .S')i?n(ch !
Sociale. 23-25 Noiembrie 2006, Brasov, Romania. ‘

Manea, C. (20006). Strategii si tehnici de motivare. Aplicatie practica in cadrul
IMM-urilor brasovene, lucrare prezentata la Conferinta Internationala Cultura,
dezvoltare, identitate. Perspective actuale. 26-27 Octombrie 2006, Oradea. |
Romania.

Manea, C. (2005). Recrutarea interna si politica de mobilitate a personalului.
lucrare prezentata la The 2nd International Scientific Conference, Economy and
Globalisation. Targu Jiu, Romania. 3

Manea, C. (2005). Integrarca personalului-ghid practic, lucrare prezentata la 7The
2nd International Scientific Conference, Economy and Globalisation. Targu Jiu. |
Romadnia.

Volum(e) de
specialitate
publicat(e) in edituri
recunoscute national

Buzea, C. (2010). Motivajia. Teorii yi practici. lagi: Editura Institutul European. |
[SBN 978-973-611-660-5 i
Manea, C. (2007). Asigurarca resursei umane (staffing). 80 de intrebari i

raspunsuri despre recrutarea, selecfia si integrarea resursei umane. Brasov: |
Editura Universitagii Transilvania din Bragov. ISBN 978-973-635-940-8 *
i
|
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